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MASTER abREEMENT

BETWEEN

INBEFENRENT SCHEOL BDISTRICT 857

Lewisten, Minnesota
And
LEWISTEN EBUCATION ASSBCIATION
representing

The Teachers 0Ff The
Schgel Ristrict

=FFECTIVE  July 1, 1987 threush June 30, 1989
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ART1CLE 1

FURFDSE

THIS AGREEMENT. sntered into between the school board o+
Independent school DMstrict Moo @979, Lewiston., Minmesotea.
hiereinatler reterred to as the School Oistrict, and thse Lewlston
Education mesoolation hereinatter reterred to ss the enclusive
representative. pursuant  to and  in compliance  with the Public
emplovment Labor  Relations  Act ofF 1%%1 and i1ts  amenomente.
hereglinatier reterred To as the FOE.L.RCA. UF 1971, to provide the

terms and conditions o+ emploveent for teachsre during the

diulration ot this saresment.



A RTICOCLE Il

RECOGNITION OF EXCLUSIVE REFRESENTATIVE

Bection l. Recganitiaon: In accordance with the PLUE. Mk
ot 1%71. the school district recogrmizes the Lewiston Fducation
Asgociation as  the exclusive  represontative  oFf  all  teachers
winptbigr  wirder contract, on leave. oF e member of the  sppeopriate
urnlL bt s lavea kv the sohool boasasd of Independent Bohool Dirsterict
More @Y. oas bhe exclusive representative. the fsoociation shall
rrave Uhose ricehts ang duties  as prescribed by the FoBELLLR. &, o1

et

19%1 and as describsd in the provizions of this fgre

Section £.  Appropriate Unit: Ihe school district  agrees
ot Lo noegotiate with o recognizs any teashsrs CHCAN &I o
aother tharn the #sssociation, so lono as the Gssoclatlion 1g the
duly aunthorizes. edolusive eopresentative of  the teschore o+

mohool District oo 857,



ARTICLE 1I11

DEFINITIONS

Section 1. Terms _and Conditions of Emplovment: 1ne term

"terme  anc  conditionzs of emplovment” means  the  hours ot
emplovment . the compensation therefors including fringe bensfits
excent retirement contributions or bpenefits. and the emplover o
personnel policies affecting tinie  working conditions of  tre
employvees. in the case of protessional emploveess the term  does
ot mean ecucational policies of a school district. fhe term  1n
coth cages 1w subiect to  the provisions of  Sesction [79%6.01 o+
FUELLLRLE. of 1971, regarding the right of public emplovers  and
the scope or negotiations.

Section 2, Teacher : The Lewrston Education fAessociation

in ine appropriate barosaning unzt

as determinsd pursuant to the F.E.L.K.A. Far the puwrooss of this
oo the term “teacher whall mean anv person enpldved by
Indenendent School  District Ne. 537 in & pesition for  which
licensurs 15 reguired by the Board of Teaching o the State bHoard
of BEducsation., bub shall not incluce superintendent. aszsistant
superintenocsent, prinocipsl  and assaistant principals who devote
mors than D00 of  time ta acministrative duties, confidential
emplovess., supervisory employvess, sssential emplovees and  dailv

substitute teachers who oo not teacn for more  than 30 working



Section 3. "Full-Time Teacher': For the terms  and

conditions ot this contract, the term "full-time teacner" shall
miar any tescher emploved by the School District & minimum of 577
trme on tnelr vearly contract.

Section___ 4. Schogl  District: For the puwposes o

administering this Aoreement. the term ‘school district®  shall
mesn the sohool bosrd o 1ts designated representative.

Section 5. Other Terms: terms not detined in this

Baresnent shall have those meaninos as detined by the FOE.LLR. &,

ot 1971,

<}



ARTICLE 1V

SCHOOL. BOARD RIGHTS

Section 1. lnherent Managerial Riehte; The edclusive
renresentat vE FeDOUnLIes that the srhnool gistrict has

responsibility and avthority to manage and girect., on behalt ot
the puklic, &1 operations and activities of the school district
to the sxtent authorized by law, provided tnalt such rights  and
Fesnonsibrlities shall be exercised by the school disterict in
conformity with the provisions of this Agreemsnt.

Section <. Management Respongibilitiesg The  exclusiwve

repressntative recoaanizes the right and cobiigation ot the =school
bosrd tTo s+ficiently manage and conduci  the operation of the
sohoet district within its leasl lim:tations and wilth 1tse primacy
chirgation 10 provige soducstional opportunity tor the stuwdents ot
the school district.

Section_ 3. Eftect of Laws. Ruwles. and Regulationss: The

exclusive representative recognizes that sll emplovees covered oy
thisg asgreement shall perstorm the teaching  sng non-teaching
services prescribed by the school district and shall e  governed
v bthe lewms ot the State  of Hinnesota. anc by school  district
rules, reguelations, directives, and orders i1ssued by properly
desianated otficials of the school district. e exclusive
representatilve also vrecognrzes the right,. ebligation. and duty of

the school diztrict and Jts duly designated oivioials T

o



promuloste rwles, regqulationes, directives. and  orders 1 om

time—to-time as deemed necessary by the school board insotar as

such rules. reoul atilons, directives, arnd araers  are not
thconelstent with the terms of this Agreement. The exclusive

regresentative also  recoonizes  thal the school district, all
emplovees covered by this fpgresment. and all orovisions of  thus
pogresment a2re subliect to the laws of the State ot Minneootea.
Fedeoeral lawz., rules, and regulations of  the Shtate RBoard o
Ecducation, znd valid rules. regulations. and orders o+ State  and
Federal governmentsal agencies. sy provisrons of this  Aoresnent

on ot any  suoch jaws. rules, regulations,

[=H

+ourt! to be i violat
directives, or orders shall be noell and voig.

ation of Managerial Rights: The foregoang

Section 4. Fleseor v,

enumeraticn of board rights and  dotiesz shall not be desmsd Lo
pHolude other inberent managemsnt riohts ang mansgement tunchions
Mot exoressly  reserved herein, and all management  vights  anog
marnagemnent sunctions Nt expressly delegated in this  fAgreesment

ares ressrved to the school distraict.

&



AR T I1ICLE v

TERCHERS ® RIGHTS

Section 1. Association becuritve

Subd., 1. @Any teacher who 15 & member ot the Association
or who has applied +or membership. may si1gn  and deliver to  the
gehool district an assignment sauthorizing deduction o membership
dues I the dAssociation, wncluding the PMannesota Education
Afemenciation and  the National Education Asseclation. Suehy
avdthorization shall continuwe in eftect from vear to vear unless
revoked in writing betwesn June 1 and beptemoer | of any vear.
Furswtant to such authorization. the school district shall deduoct
ore-—twentistn of such duss from both regular salary checks of the
teacher gach month  +or ten momths. beginming in oeptember  ang
ending in sune of  each vear. Leductions ror teachers ennloved
athbter the commencement of the school vear shall be appropriately
prorated toe complete pavments by the following cune.

Subd, 2. Upon regusst of the excluasive representative.,
thie school drstriot shall deduct a tair share ves, sz determ:ned
ov the éassociation. +rom bthe pay ot any Tteacher who 18 not &
membenr o+ Thie Rssociation in cood steandinog, of who dogs net mabe
application +or memarship within tharty (3w davs +rom the date
ot commencemsnt o teaching duties.

s

excluslve representative nerepy warrantse and covenants
That 11t will defend. rncemnlissy and save the cocnool harmless v9om

sy oand =211 sctions., suite, claims, damages, Judoemante and



executions  or ot her torme  oaf Trakilitw, ligquidaten it
uniirquidated., which any person mav have or claim to have. now or

in the tuture. arising out of or by reason ot the deduction ot

the +air share fee specitied by the exclusive representative  as=
orovidesd mereln.
Subd. 3. Uporn thirtvy (3 davs notice in weiting to  tne

Savroll ovtroer of the namse of wtne tescher and amount ot The t8i6

It
-

are tes certiftiea by tne excluasive reoresentative. the scohoot

aojetrict will deduct suoh fair share +ee in the imstal lments +rom

—von emplovee s pay cheok gach monvk. and will forward sucn teses

m

to bthe exclusive rebsresentative. ine exclusive representatiy
agreses Lo notity the enplover prompbliy  whenever  any  teacner

sunject to 2 tair share +ee geguction becomes a  menber of the

Exclusive representative.  and noo turther Talr share Tes
deguctions +or  =such teachsr  will  thersatdter be  mnade. i no

instance shall the required contribution exsceed a prorata snare

i+

i

K]

ot the zpecidic sxpenses incurred +or  services rendered bv
representative in relstionship to negoriations and administration
T Orlevance procedures.

Subd. 4. With respect to il sums deducted by the school

gretrict whether +or mentersnic duss o +alr share  vYeo. tre

srhoel district shairl  remit to the excliusive reoressntative.

wrthin ften (lor calender dave, the total amount deducted. Tne
=choel board shall provide annuslly & list of teachers for  wnom
suuh deductions have besn  made. ime srolusive repressnistlve

sareges to  advise the school oistrict of ali members of itoe



ervclusive representative 1n good standing anc to TUL SN
intormation meeded to the school board to ful+ill the provisions
of thig marticle. and not otherwise available to the school

gistraioct.

subd. 5. The school district  agres=z to furnisn to the
excluslve resnresontatl ve upen request . =L1] 1t or mat on

cancerning Untalr  Fraciices Section 17901530 of  F.EOL.RGH. o
[

section 2. Rioht to Joins Furazuant to the Finnesota

FoE.L.Ruofi. of 1970, the schoel district herenv agrees that  every
teacher emoioved by Lhe school board shail have the right to

treely organize, Jjoin.  and  support the sssociztion taor the
purpmse ot sSngagi:ng in collective bargsining or negotiation.  and
cther conceried activities +or motual aid and protectian.

Me @ duly elected body exercising governmental oower undger  The
law ot the State of HMinnesota. the =school board uncertakes  and
agress thaet 36 will not dirgectly o indirectly discourags  or
geprive or cosrce any  teacher in the enjovment of any  riants
converrred by the Aot o other laws or Minnezolta o the
Constitution of FMinnssots and the Unlted States: that it will not
discriminats against any teacher with respect te hours, wages, or
arny terms or conditicns of emplovment by reason of nis membershio
in the Association or collsctive necotiastions with the school
district. er his institution of any Qrievance, conplaint. orF
procesding undsr this Aoresment., o otherwise wilth respsct o any

terme or conditions of emplovment.

Ll



Section 3, Eredit Union: Unon reqguest oF @ gned

anthorization from teachers reguesting such service. the district
agress to deducst a +tixed amount +trom sach check as pavment to the
Minnesota Bducation mpssociation Credit Umion.

Section 4. Mutual Fundss Upon  regusst ot signed

authorization, by September |, andror danuary L. the school
district agrees to deduct +rom teacner & salaries wcavments Lo
Mutual fung lnvestment Companies or Lorporations as cesionated pv
the toacher or teachers 1nvolved,

Section 5. Fair Fractices:

ihe teachers shall be entitles to +ull  riants

ot witizenshio. Ihe orivate and personal life of any teacner ig
not within the appropriate concern oF attention of the =zchool
gistrict so lono as & teachsr does not attompt  to subvert  tho
palitical or moral values of tne students of the district ror so

tong as 1t doses noet interfere with performance of  feachin

[In}

duties,

Subd. 2. the teachers shall be guaranteed the rioht to be
setive poliTically excent durino hours o+ emplovment. Folitical
rigmts shatl include: registering., wvoting, political party
participaticn. political i ssus discussilon,. Campaicnhing + o
LSRG, arrfds o gerving  in slected offices which are ot

Incompatiblie wWwith cuwrrsnt employvyment.

Subd

_2e  Ihe provieions of the moreement shall be apoliesa

gquitably te all membsrs o+ the wnit wathout reoarc to o ace,



creen, relioron, color. national oragin sfjer, 9. marital
status, or place of residence.

Section 6. Fersonnel Filesg:

fach teacher shall heve the riabht. upon weitten

Subd. 1
Freguest . Lo review the contents ot his/sher own ocersonnel +i1le.

This fi1le will be made avaitlable within twentvy—tour (L4 hours.

-
e

exclucling niolidave and weak-ends, ot the reouest.
raeoresentstive  of the exclus:ive representative mav., at the
teachesr = reauest, accompany the teacher ain Lthis review.

MNo material mavy e placed therein  w! thoogt

allowing the teacher an opportunity to +vile hissher  response

thereto. and said response shall becoms a part of said file in

accordance with the procedure ot FHo. 1965, 124013, =subdivision

. The tezcher shall have the right fto regusst a

reproduction ot any of the contents oy the +ile at the teazcher 4
BHOETSE .

Section 7. Teacher Evaluation:

Subd. 1. A1y monitoring o chssrvation  of the  work
parrormance of a teacher will be conducted openly. Operily will
he detined as the adminizstrator discussing with the teachsr the
pehavior 1n ouestion. leachers will he given a copy of any class
visit or svalualion report prepared by thelr superiors st least
one 1 day before the conterence to discuss 1t. Mo such __report

shall e suomitted to central administration, olacec an hhes

1



¥ ol

s_.tiles. or otherwlise acted ugon wirithout o a [ndb Weln

T each

conterence wWith the teacher.

Subd. 2, dNon-tenuren teachers will be obser ved at least

trres WA times each vesr Dy an approprl ste admirm strator. o
Lt or  these observations should be  announced by Wr Lt ten

rotification at least 24 houwrs prior to the obsesrvation.
Subd. 3. Bach teacher mav have additional observations
upnon Feauest .
subd. 4. My evaluation derogstory to & teacher =
conduct. service. characher . oF per=cnality will not pbe olaced 1o
hissher oersonnel file unless the teacher has hao an opportuns iy
to review such materials by arfixing hissher sionatws. and this
i no o way  andicates agreement with the contents thereot. Trie

1

teanher will also have the ricoht to zubmit =2 written answer &

)

g
ra

such material  and his/sher  answer  shasll be reviewsd byt
super tnitenoent ang attsached to the +iles copyv.

Subd, S, Betoars submission to the school board, e
spproprrate administrator shall present  to zacn teacner  hissher
conpnlete evaluation. The complete evaluation and the evaluatiaon
presented 1o the sonoo!l  board shall inclode the report ot esch
individual classroom observation. The teascher may  answer 1N
wirittimg anv part or paris of the evalustion. This statement will
e presented o The zehool  board  alonog wrth the aporooriaste

-

amminisitrator @ avalustion and shall be added to the teacheor =

peracnhiel +ilE.

)



Section 8. Placement on Aaenda: ithe board shatl prace  on

the apenda of each school board mesting as an item +or
consideration under "mew business"  any matters brought te 1Us

3 laong as  nhose

i
Il

attention bv the exclusive representataive =
matters are mage known to the superintendent s office prior to
the praipting  of  the agenda  +or that subzequent school bGoard

meebind.

T
HER .

7|

Section . Use of Buildinos: Ihe exclusive FeEprec

and ite representatives shell  nave the right to  use school
buildinos tor meetings provided thst  when spetial custodial
sarvice 18 reauired the schocl district may make & ressonsble
charge theretoare. Mo charge shall be @made for  uss O =z=haol
Fooms during the hours between 7:00 a.m. and 8:30 pom. during tine
ehool dav.

Section 10, Other Riahts: HNothing contsined herein shall

me construed to dernv  or restrict to  anv teacher. rignts hesshe
mayv have wnder the existing laws and reaculations,. The riaghts
granted to teachers herewith shall be ceemed to bhe in addition o
those proviged by such laws and regul ations.

Section 11. Agreemnent Copies: Thetas shall be thres= L)

signed copies ot the tinal contract +or  the purpose ot  reoord:
(ne retained kv the school district. one by the exciusive

regresentative, and one by the zuperintendent.



ARTICLE VI

BASIC SCHEDULES AND RATES OF FAY

Section 1. 19871988 Salarv  Schedule: The wagss  antdd

malaries reflected 1n mppendix 1. attached hereio. shall ne &

part of the agreement +or the 1787-1588 school vear.

Section 2. 1988-19289 Salarv  bcochedule: The waages  and
salaries retiected in fppendix 2. attsched herelo.  zhall be &
part of the Agreement for the 1788-178% school vesr.

Section 3. 1987~-1988 and 1988~198% Extra Dutv Schedule:s

The wages and salaries reflected in Appendix 3. attached hereto.

chall be & cart of the soreement for the 1Y8/-17B8 and 1588-1Y8%
schood vear .
section 4. Flacement on Salarvy Schedule: The Jfollowing

Fules shall be applicable in  determining placessnt ot a  teachas
on the approprilate salary schedule.
Subd., 1. Lreditse used to establaisn position in the salary

lanes must have been receilved withio seven vears. Lhanoes N

salary due to additional credit will be cons:aered at the nesxtt
regularly scheduled school board mesting after  the Feguilred
wvidence of .completion of credit has been recelved by the
supgrintendent. Urficial transcripts ot all colliece credits must
be on File  in the superintengent § 2 office. hew courses to be
taiken. i+ not oraduste credgits. muet  nave orior adgminietrail ve
approval i+ they are to apply towards salary schedule lanes. Fill

& salary ooheoule lane cnanoe,

credits, rn oorder Lo apply



must have boen earneod atlier the anitial degree which allowsg the

teacher to be properly certified,

b Ly AT

3y

subd. 2. Mew leacher Llause -~ Frevious teaching

erperience, up to & maximum ot $iVe YEArs pgained during tne  last
s1x vears betore contracting with 18 8% will be recacnized.
More vears ot teaching or related experience may bhe negotiated
witn the 1ncoming teacher. f mewly ograduated  teacher wiil be
placed on step zero ot the salary schiedul .

Subd. 3. Credite bevond the Haster s Legres used Lo
establish position on the salary schedule must be credits an the
field in whioh the teacher 1¢ Teatning.

subd. 4. Hulea for placement on the salary sehedule shall

pot applyv  to substitute teachere. Laily cupstitute teachers

shall be pezi1d at & rate to be determined annually by the schoal

bosra, Long term substitute teachers, vkhose hired 1n excess 0%

11 ne

[H]

>0 consecutive dave to renlace the same instructory =it
paid., on a prorated basis, on StEQ v oot the B.A. fane oy the
salary schedule.

Section 5. Status on Salary Schedule: The school gr=trict

reserves the right to withholo an inerenent, lane chande, or  &ny
cther salary increass whnen it can provide gocumsnted evidencs ot
poor professional pertormance.

Section &. Fay Feriod: FPay periods shall be twice monthlyv.

Theee will be the 15th of the montn and the last dayv of the month
excent when Lhose dave fall on a wEsk—-enda  or holiday. and Lhen

the pavment will be made on the previous school dav.

L



Subca. 1. Subetitute teachers will be paid monthly

tollowing the reoular school board meeting.

Section 7. _Deductions: Ihe school district agrees that alt

deductions +or partial abzences will be made on the lgnoth o+ the
wirl dav and waek. the dailv rate, for purposes ot calculating
dedurtions would he L/18% of the annual salarv of the enplavee.

Section 8. Emergency Dutwvs In cases  when a teacher 1S

asked to substitute. in & study hall or classroom. dwing his

preparation periog, hesshe will e compensated tor at the rate of

twalve dollars per hour.

L&



ARTICLE Vil

INSURANCE

Health and Hospitalization Insurance: buring the

98715688 and  1988-1989 school vear the school district shall
contract with am insurance carrier to orovide health protectian
to each +tull—-time teacher and his/her eligible dependents. Trne
selection of the 1nsurance carrier and polilcy shall bhe madese Dy

the school district as oprovided by law.

Subd. 1. lpsurance: During the pericd noted above, tne
sChoo district will contribute the +ull  amount of =i1ngle

IMRSUrance Gyemiums and FUn oF #1334, 840 per  month wwhichever 15
areater! for familv coverage o @ mayimuam o+ $1590.001 except in
the event both husband and wite are aemploved bw tive district. snd
botl are eligible to receive insurance CovVerags. ther the limit

pald tor ftamily coverage shall not apolvy.

Subd. o 1t iz understood that the school district = only

ghligation 15 1o purchase  an insurance Dolicy  and  pay  such
amounts as agreed herein and no claim anall pe made against  the
school district as a result of & denial ot insurance benetits by
an LPSUEanceE Carrier.

Section 2. Disabilitv Insurance: lhe schonl district  shall

provide to each full-time teacher long term disabkility 1nsurance.

Eemeiits shall be paveble upon  the Soth calendayr ooy 0ot



-

Section 3. _Continuation of Henetits: In tne event trer AN

empiovese absent because of 1llness or niury has exhaunsted sick
leave accruasl, the above menticnend trainge henetrits shall continue
throughiout the balance of the schoo!l vear.

Section 4. Folicvy Lopies: The schoel distraict shall

gietribute copres of all insurance policies  to  each reacher

covered by sald insurance.



ARTIGCILE WVIIL

BEVERANCE FAY

Yection 1. Statf Reduction: Teachers uwpon termination  due

te statt reduction because of declining enrollments will  be
provided severance pay as determined by the amount of unused sick
leave with & maximum not to excesd LU0 davs.

Subd., 1. SHeverance payv for tersanation  due to statd
reduction pecauss ot declining enrollment will ke paid to any
teacher not emploved by the scnoal district by the ooening day of

the teachers worl vear the tollowing vail.

gt

Section 2. Earlv Retirement: Fuli-time tgachsrs who are at

least ®BY% vears of aogg before Sceptember 1 and have tauoht =
mintmum of 1% vesrs in Indegendent bSchool District Ho. 857 shall
be eligible Yor severance pay pursuant to the provisions of  this
Article ucon suomission of & written resignstioen accepted by the

school onsoefore April 1.

[t}
1y

ubd. 1. Beginning July 1. 1581, amy teacher who lesves
emplovment bassd on the terms of Section & of Article VIDL will

he provided severance pay as  determinec by Lne folliawing

srh@cill ez



Aae of Retirement Severance Fav

P FLO, Gwa.
=6 9,500, U0
= T, 000, 00
< = PR NI IR IW
- S0, O
o T,
ol g DI
o 4, S, O
oo z - NN IRWIN)
o 1, S, G0
&S W

Bubd. Z. in addition to Subg. 1, wnused sick leave gavs

mav be converted into paid group  health  and hospitalizxtiaon
insurance at the following ratver +or sach 20 davs. o that
portion thereont. of unused si1ck leave, The teacher shall be
granted one yvear o0f pald  group health and hospitalization
1rsurance on the same basis (familv oF sinole) as of the time  ofF
tihelr retirement. The premiums paid  shall be the same as  tnose
nrovided the sssoclation.

Subd. 3. Teachsrs who applyvy and are granted early
retirement shall be eligible to remsin 10 the edisting goroup

health and hospitalization nsurance program until age &

h

Fremiums shall be paid under the provisions of Subd. & or at  the
teacner s own expenses when sick leave davs expire in Subd. s
tenet+its under this provision =hall  cease  uwbon death ot the
teacher excent when both husband  and wite have been emploved by
Indepsndent School District  No.o 857 until retirement tand both
have been eligible to receive nsurance coverader in which case

the survivor will have continued coveraoss under the provisions of

srbiote W11,



aCCentance

Im1s section 1 contingeEnt wpon tne apnoroval ana
by {the insurance carrier.
4, 1t is the understanding of the school district
that the puwpose of Btbd . &
in the event that a
that

exclusive renresentative
school

following retrrement,

arnd the
shall not be to orovide duplicate coverage.

teacher obtains emplovment.
hozoitalization nswance., then the
COvVeEr3os,
amaunt

be reagured to provide that
Disburzement of the
i equal

lﬂmp =i

retiring
and

= health
Sutm Ol
L0

COHTHnEnC e

oF v ole
no longer

Computations

enhall
to bse in one

district

Section 3.
Feterred to in Section = is

az requested by the i1ndilvidual teacher o

Favment +orr gasch unused sick dav will be bassg

fher = last five 5

ot the teac

pavments
Ot

date.
with & portian
ket mawed to the

termination
-

wopont 171825 of the average salary
dies

tear e

vears ot tesching.
section 4. Favments: It =
the:r severance oay anpayd, the bl ance duse shall
= pamed beneticiary. i+ anv, othervise to the teacher s

teacher

estate.

[P



ARTIECLE Ix

LEAVES OF ABSENCE

Section 1. Sick lLeave: Sick leave shall be detinea as any

avsence due to an illness andsor debilitating condr v on.

Suind. 1. ~All teachers wnogsr contract shall earn ten L1
dave of sick lsave for each vear ot service in eiploy of  the
achoonl district. foday will be interpreted to mean the teacher =
WOPE R sy, Une additional  day shall  be earned for each  month

emploved pevord bhne regular school vear.

prcumllation of unused sick leave dave shall  be

uriimited. Each teachner shall recelve a2 written notice of  the
total number of accumulated sick 1eave davs in each school vear.

Subd,. 3., Bick lesve with pay shall be allowsd by the
school drstrict whenever & tescher = absenceg 12 found to have
besn dus  to Lilnress or debilitating condition which orevented
hiegsher attendance at  school and performance of duties on that
dav or dave.

Subd. 4. Sick leave 21lowed shall be deducted +rom  the

I

ocorued sick leave davs sarned by the teachsr.
Subd. S5. Sick leave payv shall be approved only  upon
supmission of a signed authorized sick leave pay regueet card

avalilabhle at the oftice.

Subd. &, F: teachsr who 1= absent due to an illiness of =2

i
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member ot the  tamlly will be
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ebhall

sohobl  vear withoovt selary deduction. The absence e
deducted +ram accumulated si1ck leave.

Subd, 7. & teacher who is unable to teach becauss Ot
oersonal 1ilness or disabilitv  and  who  has  exhaosted all
scoumitl ated paid sick  leave avarlable., may be granted =Y
additional leave ot absence without pav tor the duraticon ot such
1limess or disabilitv., up to one (1) wvear. A doctor € statement
mev be reouired certitving the teacher £ ability to return to
[ Tou Tl A

Subd. B. The school district mav regure & teachsr  to
+urnish a medical coertificate +rom & oguslified ohyvsician as
evidence of illness. indicating such abzence was due to  illiness,

in order to guality

miedical certiticate

Bdviesed.

excluslve

2t that time all

participatszs 1n the

gang davy of  sick

sxhanst th=ir perzonal

edtendzd 11lness

po

withorawale From
have the powesr Lo
srork leave dave.

devs bhefors

the oommon
RLCBRL
T

raecelving

+or sich leave pay. In the event that a
will be reguires., the teacher will bes  so

e beginning of each  schoeol vesr  the

reoresentative will elect & sick leave Dank  comm:ttee.
non—participating  teachers who wish to

soutablished sick leave bank will be aszessed

leave. Farticipating members of  the anit who
arcumul ated sick leave allowance dus to an

shall ke allowsd reasonable ana necessary

The =ick lesve commities shall

hanl.

or Fejsct  any regussts tor additional
nerson regquesting &i1g o must wert five WG
any cavs ftrom  the bank. I+ therse are

g



ireudficient daves available 1n the bank anv participating teacher
wili contribute one (1) more sick leave dav  at any time during
the school vear. i participating member of the wnil who has
utilized ei1ck leave credit +rom  the sick leave bank shall repav
those dave credited in & one te one ratio. The +irst vear
tollowing & withdrawal a member must repav tour w41 dave. ln the
fellowing vears the indebled member may nol accumdlate more than
ten 4102 davs until hHissher debt to the banle 18 paxd in +ull.

£ teacher may  withdraw drom  the si1ck leave bank at  the
begimning of any school vear. irn vase of withdrawsl a teachsr =

cantribution of davs will remain in the barnk.

Subd, 10Q. pocumul ated =sick lzave mav De uwsed by a
preonant teachsr +or  those davs determined by the attending
phvsician a= davs the teacher ig disabled. The teacher muast

fuwrnieh 2 written statement freom the attending physician,.

Subd., 11. All abserces cavsed by inlury covered by tne
Workmen s Compensation aAct are a part of the szick leave policy of
the district. 1 the pavment to the tgacher under the Workmen s
Componsation Act is not equal to the teachers selary, the school
district wilil pav the difterence betwsen the regular dally salary
of the teacher and the amount paid by Workmen g Compensation.

The fractional time a teascher iz abzent 4rom school and not paild

bv Workmen = Compensation will ke charootdg against hiesher

ancumbiated sick leave. The ftractional amount paid by the school

district will bo charoed to the teacher = accumitlatsed siock leasve.



Section 2. Bereavement Leave: Horeavement leave shall  be

aranted to &1l certified emplovees without salarv deduction. The
sheence, however, shall be deducted {from the emploves s  accrued
sick leave. The exact number of davs will be determined by the
super intendent.

gection 3. Fersonal Leave:

My certitied emplovee will be granted twoe  dave
perschnal leave per yveasr with one nal+ the substitute & malary Lo
be deducted from the teacher s salary ftor  each day of personal
lgave. This deduction is not dependent wpon the hirino of &
sUubstitute.

Subd. 2, Reogussts for personal leave must be made to the
superintendent of schools at least one dav in advance, exceprt  in

the svent of emergencles. The supsrintendent shall have the

%y B T

m

autmoirity to limit the number of those taking personal ie
one porson per dav.
Subd. 3. if perscnal ipave dave are not used by the

teacher . one day for each unused personal lgave dav will be added

to the teacher arcumutated sick leave.

i

Section 4, Qroanization Qffice Lgave: an unpaid leave O+

absernce @f op to one {17 vear shall be agranted to anyv  fuli-tTaime
teacher upon aspplication for the purpose of serving as an oz ticer
oi the MEG o MEA oF on its statdf.  Uoon return from such leave &

tmacher s=hall be wplaced &t the same position on  the

schedule ang shall  maintain the same  fringe benefits ay  hersehe

had prigor te the taking of this leave. EBv fapril 1 of the wsar 10



whiclh the leave 1s peing taken the teacher must matifv the school
board 1n writing of his/her intent to return or not te retuwrn.
Failure to =o notifv shall constitute automstic termnation.
hawever, the superintendent may edtend the april 1 deadline.

Section 5. Fublic Office Leave: /A leave of absence,. not to

evceed the duration of the office, shall be granted to any

+ul l—-time teacher, Wpon applicatian, for the purpose ot
campaigning for. or  serving 1in.  a public oftice. Hpon return

irom such leave, a teacher shall be placed at the same posi ton
on the saslary  schedule  and  shall maintain the =@Same +trings
benatits as hesshe had orice to taking this leave.

Section 6. Maternity Leave: The school district shall grant

a maternitv leave up to one vesr  to any  pregnant teachsr  who
makes & weitten application for such leave. Upon return vrom
such leave. & teacher shall be pleced at the same pos=iticn on The
salary schedule and shall maintain the sams fringe penedits as

=he had pricor to taking this leave.

Section 7. Adoption Leaves fhe srhonl districit shsll grant

arn adoption leave up  to one  vear to o any teacher wWhHo makes &
written application for such leave. Upon return from such leave.
s temacher shelil be placed at the same position o6 the sSalarw
srledules and shall maintain the same +rinoe benefiis as  nhessne

had pricor to taking this leave.

Section 8, Militarv Leave: HMilitary lesave snsll be aranted

pursdant to apelicable law.



Gection 9.  Sabbatical Leave: @ sabbatical leave Gt apgence

tor @& vear o part ot a vear may be granted. subject to board
approval . to members of protessianal  statt who are piresently
teaching full time tor the puwposse ot professional advancemeni or
travael . subiect to the tollowing conditions:

Supd. 1. In order to be eligible for sabbatical leasve. an
1rdividual must have tawght in Independent 5Schocl District HNo.

57 for at least six &) full vears.

Subd,. 2. I+ sabbatical leave is granted for the purpose
o+ studvy 2t the saster s deoree level the teacher must comolete
twelve (12 credit howrs of work during each semester of guarter
for which the leave is granted. Work bevond the master s degreo
Fegquires nine (% oredit hours each semester or auarter. The
irsrtitution and cowses must be aoproved &g & 2 part  or  tne
adwvanced [or ogry an.

Subd,. 3. 1+ the mabbatical leave is granted +or oDurpose
or travel the itinerary musit  be approved by the school district
before the leave 15 granted.

Subd. 4. fpplication For sabbstical leave must be
supmitted on or before February 1 +or leaves taking evfect during
Ehe next fall quarter.

The number of teachers on sshbhatical leave shall
e limiteoo to one ot the total instructional torce.
Subd, 6. The allowance granted to a teacner on sabbatical

lgave shsll he one hald the rate of pay recgived by the

individual had nesshe remalnesd in nis/shes ooesition.

L}



Subd. 7. In order that all applicants be given equal
consideration and in case the number of requests exceeds the
limitations,. the school district agrees to use the +ollowing
criteria in selecting the candidates for sabbatical leave:
A. The merit of the obiectives as they relate to 1mproving
the instructional program.
B. vyears of teaching esperience in the district.
C. Frevious leaves.
D. FReasonable distribution of applicants by schools.
E. Evidence of accepntance of the teacher s progiram or
project by the institution offering the advance
study, research, or itinerarv.

Subd. 8. & teacher who is granted sabbatical leave must
pledge himself/herself to return to his/her tormer position with
Independent School District No. 897 for a period of two vears
following termination of the leave. i+ the tearher s service is
digcontinued for anv reasan  other than the individual s
incapacity to teach before the expiration ot the two vears.
he/she shall pav back to lndependsnt Schaool District No. 857 a
pro—rata of the allowance.

Subd. 9. @A teacher. upon return from a sabbatical leave.
shall be restored to hissher {former position of like nature and
status, and shall be continued at the same pasition on the salarvy
echedule as  if hesshe had taught in the district during such
periad. Hesshe shall maintain tenure. and insw ance benefits,

accumwl ated sick leave and all other accrued benefits provided in



this Agreement. Sick leave shall be restored to the position it
wasz prior to taking the lsave.

Section 10. Association Leave: The exclus]ve

representative shall be credited with six (&) days during the

Z-vear contract term. with no more than five (%) davs to be used

in any one vear. These days, with pay. to be used by the
teachers who are otficers ar aoents of the exclusive
representative. Reguest for such leave davs shall be made
throush the president of the exclusive representative. The

exclusive representative agrees to rnotify the superintendent no
less than fortyv—eight (48) thouwrs prior to the date of intended
use of such davs.

Section 11. Studv Leaves: &n unpaid leave of absence of up

to one (1} wvear shall be granted to anv full-time teacher who has
at least 5 vears service in the district, uwoon application for
the purpose of engaging in study at an accredited college ar
university reasonably related to his/her profeszional
responsibilities. Upon vretuwrn from such leave. & teacher shall
be placed at the same position on the salarv schedule and shall
maintain the same fringe benetits as he/she had prior to  taking
this leave.

Section 12. Retirement Leave: Anv teacher who has attained

the age of seventy (70) as of June 30 ot any vear shall be
automatically retired as ot that date.

Section 13. Juiry Dutyv: aAnv teacher who 1s called to serve

jury duty for a municipal, county, state, or federal couwrt shall



be provided leave with pay for each day of required jury duty
service. The teacher shall notity the District of the dates of
pending absence as soon as possible following notice of iury
duty. but in no event later than one week prior to commencing
iury duty service. The teacher shall reimburse to the district
any per diem paid te a Jwor by the court tor jury dutv service
during days of actual employment, except that the teacher shall

retain anvy mileage and meal allowance paid by the court.



ARTICLE X

HOURS OF SERVICE

Section_ 1. Building Hours: Teachers shall be reguired to

be in their classrooms fifteen (15) minutes before the openino of
the pupil s school dav. Teachers shall be permitted to leave
fifteen mihutee after the close of the pupii s school day exncept
an davs when faculty meetings are called. Un Fridays or on  davs
preceding holidays or vacations, the teacher = day shall close at
the end of the pupil s dav.

Section 2, Lunch Feriod: All teachers shall be entitled to

a dutv free lunch pericd of 30 minutes.

Section 3. Overtime: Fart—time teachers whose reguired

atterndance at workshops, or in-service davs exceeds their
contracted hours of emplovment shall be compensated for the extra
time at their contracted rate of payv.

Section 4. Additional Activitiges: In additien to the basic

school dav. teachers shall be reguired to participate. to a
reasonable degree, 1in school activities bevond the basic
teacher s dav, as is reguired bv the school district or its
designated representative. The normal duties +or teachers
include & reasonable share of extra-cuwricular, co—curricular,
and supervisory activites, as determined by the principal,

superintendent or school board.

i
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ARTICLE XI

LENGTH OF THE SCHOOL YEAR
The school district and exclusive representative agree that
the school term +or the 1987-1988 vear and the 1988-198% vear

shall be 185 dave for each vear.



ARTICLE XI1

GRIEVANCE PROCEDURE

Section 1. Grievance Definition? Any allegation by the

exclusive representative or a teacher that there has been a
violation, misinterpretation, or misapplication of the terms and
conditions of emplovment insofar as such matters are contained in
the Mmoreement.

Bection 2. Representation: The teacher. administrater, or

school board may be represented during anyv step of the procedure
by any person or agent designated by such party to act in hissher
behal +.

Section 3. Definitions and Interpretationss

Subd. 1. Time limits specified in this agreement may be
extended bv mutual agreement.

Subd. 2., Reference to dave regarding time periods in this
procedure shall refer to working days. A working day is detfined
as all wesk daves not designated as holidavs by state law. Once a

grievance is initiated it shall be continued until resolved. Mo

grievance shall be initiated after the last dav of school.

Subd,. 3. in computing anv period of time prescribed or
allowsd by procedure=s herein, the date of the act, event, or
default for which the designated pericd of time begins to run
shall not be included, The last dav of the period so computed

=hall be counted. unless it is & Saturday, & bunday. or = legal



holiday, in which event the period runs until the end of the next
davy which is not a Saturday, a Sunday., or a legal holiday.

Section_ 4. Time Limitation and Waiver: Grievances shall

not be valid for consideration unless the orievance is submitted
in writino to the schonl district s designee, setting forth the
facts and the specific provision of the Agreement allegedly
viglated and the particular reliet sought within twenty davs
after the date the event ogivina rise to the grievance occurred.
Failure to file anv grievance within such pesriod shall be deemed
a waiver thereof. Failure to appeal a griesvance from one level
to another within the time periods hereafter provided shall
constitute a waiver of the grievance. An effort shall first be
made to adiust an alleged arievance informally between the
tearher and the school district desiagnee.

Section 5. Frocedures The school board and exclusive

representative acknowledge that it i= usually most desirable for
an emplovee and hissher supervisor to resclve problems through
free and informal combunications. When reguested by either
party, the building grievance representative mavy intervene to
assist in this resolution. However . should such informal
processes fail to satisty the supervisor and the teacher. then a
grievance may be processed as Tollows:

Gubd. 1. tevel 1. 1f the complaint iz not resolved in

the informal meeting. the empl oves or the exclusive
representative must present the grievance in writing, within five

v davs to the building principal who will arrange & meeting



within five 15 dave. The exclusive representative or teacher
and the building principal shall be present for the meeting. The
principal must provide the aggrieved teacher or the exclusive
representative with & written answer on the grievance within five
\S) davs.

Subd, 2. Level 2. 1f the grievance is not resolved in
the Level 1 the emplovee or the exclusive representative must
present the grievance in writing. within five (3) days to the
superintendent who will arrange a mesting within five (3} davs.
The teacher and the superintendent shall be present at the
mesting, along with the exclusive representative. i+t the tescher
wishes. The superintendent must praovide the agarieved teacher
with & written answer on the arievance within five 13) days.

Subd. 3. _tevel 5. I+ the grievance is not resolved in
Level Z. then the exclusive representative or employee shall
refer the orievance to the school board within five (3 days. A
meetinog shall be arranged. by the superintendent, for a mesting
between the exclusive representative or emplovee and the School
Board. or its representative to take place within fifteen {(13)
davs of the receipt of the appeal. Each party shall have the
right to include in its representation appropriate witnesses and
counselors to develop facts pertinent to the grievance. Upon
conclucion of the hearing, the school beoard will have five (3
davs in which to provide its written decision toe the agorieved.

Subd. 4. Level 4. If either party is not zatisfied with

the disposition of the arievance at Level 3., or the Level 3 time

0
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limits expire without the issuance of the school board’'s written
answer then the exclusive tepresentative or employee mavy submit
the prievance to final and binding arbitration under the rules of
the P.E.L.R.A. of 1971 which shall act as the administrator of
the proceedings. If a demand for arbitration is not filed within
thirty (30; days of the date for the schoel beoard s Level 3
reply, then the grievance will be deemed withdrawn. Neither the
schoal board nor the exclusive representative will be permitted
to assert anv orounds or evidence before the arbitrator which was
not previously disclosed to the other partv. Both parties agree
to be bound by the award of the arbitrator and agree that the

judgement there on may be entered in any court of competent

jurisdiction.

i)
£

d. S, FEach party shall bear its own expenses 1in
connection with arbitration includinp expenses relatinog to the
partv s representatives, witnesses, and any other expenses which
the party incurs in connection with presenting its case in
arbitration. A transcript or recording shall be made of the
hearing at the reguest oty sither party. The parties shall share
equally fess and expenses of the arbitrator, the cost aof the
transcript or recordinag i+ rFrequested by either or both parties,
arnd anv other expenses which the parties mutoaally agree  are
necessary for the conduct of the arbitration.

Subd. 6. The time limits provided in this Article shall
be strictlv observed but may be extended by written muatuasd

agreement of the School Board and the exclusive representative.

L
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Subd. 7. No reprisals of any kind will be taken bv the
school administration against anv teacher because of this
participation in the Grievance FProcedure. Neither shall any
reprisals be taken by the School EBoard.

Subd. 8. All documents. communication and records dealinag
with the orocessing of a grievance will be filed separately from
the personnel files of the participants.

Section &. School Board Review: The School Board reserves

the right to review anv decision i1ssued under the informal
process ot Level 1 and Level 2 of this procedure provided the
Schogl Board or its representative notitvy the parties of its
intention to review within ten davs after the decision has been
renderead. in the event the School Board reviesws a Qgrievance
under this section, the School Board reserves the right to

reverse o modify such decision.

Lo
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ARTICLE XIll

UNIFICATION., LAYOFFS, AND ASSIGNABILITY

Staff Reduction and Annexation. Consclidation or
Other Reorganization of the District

Section 1. Unification:

This Agreement shall be binding

upon the schowol district and its successor personnel and upon any
schiool district into which or with which this district shall be
merced oF combined.

Section 2. lavoffs: Termination of tenuwred professional

personnel required by reduction in student enrollment, meroer,
financial condition, discontinuance of position. consclidation,
or annexation shall take place onlvy in accordance with the
applicable provisions of the Minnesota Continuing Contract Law
wMinnesota Statutes 1235.12).

Section 3. Assionability: In the event a teacher s

assignment or responsibilities are to be changed or eliminated.
every etfort will be made +to place that tescher in  another
position tor which he/she is gualified, within the school svstem.
Feduction in certified staff will be made on the basis of
senioritv in the school district, orovided the teacher is
certitied for the position. Hehiring will be bassed on a reversal
ot the above procedure; i.e.., the last dismissed will be the
first rehivred.

Section 4. Seniority List: The school board will furnish a

seniarity list of all tenured statt to the exclusive



renresentative on or betore the +first of January of each school

vear. Mis

list will then be the order in which lav-offs of

tenured staff will be handled.

Number o+ vears teaching in School District 857.
Full time =zenior over part time.

Number of areas certified.

Teotal continuows teaching time.

Mumber of extra duties.

Administrative evaluation.



ARTICLE X1V

CURRICULUM WRITING

The school district and exclusive representative agree that
curriculum «¢hanges are otten needed and necessary +or  the
gducation of all children. When these changes are of a minor
nature thev can be etfectivelv handled within the school dav.
However , there should be compensation +for majior changes (new
cowrsss) that reouwire many hours of preparation outside the
classraoom and add to the professional responsibility ot  the
teachear. The compensation for affecting such curriculum chanoes

shall be reimbursed at the rate of twelve dollars per hour.

4o



# RTICLE XV

DEPARTMENT CHAIRPERSON

Section 1. Compensations: the school district ano

exclusive representative agree that anv teacher designated
or elected as a department chairperson shall be assigned one
tl? less hour ot class per day or shall be compensated art
the rate of twentv dollars for each teacher in the
depatr-tment,

Section 2. Clagsification: The department chairperson

shall mot be considered a supsrvisory emplovee as defined in
the P.E.L.R.A. of 1971.

Section 3. Designated Departments: fhe followine

areas should function as departments for the 1785-1786 and
1986~1987 echool vear:

Subd. 1. Special Education to include Elementatry and
Secondaryv. This will involve EMR, THMR. SLBF. Spesech Therapy
and Chapter 1.

Section 4, Selection of Department Chairpersons

Subd. 1., Chairpersons should have a maior in  the
area in which hesshe is to be department chairperson.
Subd, 2, Chairpersons should have teaching

esperience in his/sher +ield.

1]

ubd. 3. Members of the department mayvy nominate two

candidates. If the department members do not wish to do =o,

or +ail to nominate them. the choice will be left to the

41



administration. The final selection 1n any case will be
made bv the administration.

Bubd. 4. Renomination will occur each vear, keeping
in mind that +requent changes would produce discontinuity o+t

policies and procedures.

G



ARTICLE vl

FROFESSIONAL VISITATION

The schoal district and exclusive representative  agree
that upon request and approval by the administration,
teachers shall be allowed up to two davs of release time tor
classroom vieitation and schoel observation. This policy is
directed toward ths examination of special tvpes ot proarams
in operation. Upon reguest. teachers shall be reimbursed
tor  EeHpenses. Substitutes, when necessarv. shall te

pravided by the schoel district.



ARTICLE XVIl

DURAT ION

Section 1. Term _and Reopening.  Negotiationss This

Aagreement shall remain in full {force and eftect +or a period
commencing July 1, 1987 through June 30, 198% and thereatter
until modifications are made pursuant to the FP.E.L.R.&. of
1571, If gither party desires to modify or amend conditions
of the Agreement commencing on July 1, 1989 it shall give
written notice ot such intent no later than Mav 1, 1589.
Unless otherwise mutually agreed, the parties shall not
commence negotiations more than U davs prior to  the
expiration of this Agrzement.

Section 2. Effect: Thie Aaorsement constitutes the

full and complete doresment between the school district and
the exclusive representative representing the teachers of

the district. The provisions herein relating to terms and

conditions of emplovment supersede any and  all prior
Agreements, resolutions, practices. school district
palicies, rules, or regulations concerning  terms and

conditions of employvment inconsistent with these provisions.

Section 3. Finalityvs Ay matter relating to  the

current contract term, whether or not referred to in  this
fAoreement, shall not be oapen ftor negotiations during  the
term of this Aoreement unless both parties mutually agres to

such a reopening.

44



Section 4. Severabilitve The provisions ot this

Aoreement shall be severable and i+ any provision thereot or
the application of anvy such provigion under anyv
circumstances is held invalid, it shall not aftect any other
provisions of this Agreement or the application of any

provision thereot.



AFFENDLX 1

SALARY SCHEDULE 1987-1%88

vears E.A. B.f. B.A. M.&. Mo Fr. M. A,
Experience +15 +30 B.A.+&0 +20 +30
0 AND 1 18,415 18,82% 19,235 20,053 0,465 20,873
2 18,71% 19,3435 19,755 20,630 21,040 1,430
3 19,415 19,865 20,375 21,205 21,615 22,0245
4 19,915 20,38% 20,795 21,780 22,190 E2,600
5 20,415 20,903 21,315 22,355 22,765 ZE3,173

& 20,915 21,425 21,8335 22,930 23,340 23,7350
7 21.415 21,945 22,355 23,505 23,215 24,328
8 21,915 22,465 22,873 24,0800 24,490 24,900
5 22.415 22,985 23,395 24,655 25,065 25,475
10 2EL,FIS 23,5085 PR,F1S 25.230 25,840 26,030
11 23,415 24,025 24,435 25,805 26,215 26,625
12 23,7185 24,545 24,995 26,380 26,790 27,200
13 24,415 25,0465 25,473 26,9595 27,360 27,773
14 24,915 25,585 25,995 27,530 27,740 28,350
i5 75,415 26,105 26,515 28,105 28,915 28,923
16 25,915 26,625 27,03% 28,680 29,090 29,500
Longivity — F250.00



AFPENDIX 2

SALARY SCHEDULE 1988-198%

Years E.A.
Experience
0 oand 1 19,770
2 20,270
3 20,770
INrX:
4 21,270
5 21,770
& 22,270
7 2L FTO
8 TEL,2TO
g9 23,770
10 24,270
11 24,770
12 25,270
13 25,770
14 P&, 270
15 26770
16 27,270

Lonagivity — #540.00

R.A.
+18
20,180

20,700

h

1,220
21,740
22,280
22,780

-

25,300

77,980

EB.A.
+30
20,590
21,110
21,630
22,150

22,670

23,190

M. &

B. A.+60
21,410

21,985

22 .860

25,135

23,710

24,285

M.,
+20
21,820
22,395

22,970

Z7.780
=Z8,555
29,130
29,705
20,280

30,855



il

Exteonded Employvment

AFPENDIX &

48

EXTRA~CURRICULAR SCHEDULE -
et
Year
Class Flav Lirechtor F28
fimst. Director—Musical e
Une—fct FPlav Director [=tals)
HSchool Mewspaper sdvisor 00
Schmmlﬂééérbmok Aovisor 725
Speech irector . H00
fsudio-Visual Director 1200
Band act/athletic Event 25
Junior Class Concessians 1000
FH&a Advisor &0
Aathletic Director 1400
Cheerleader dfdvisor FED
Head Coach 1700
Azsistant Coach 1050,
Junior High Coach FE0
fiest. Junior Hfgh Coach 450
Summer School lnstructors 1. and
wiver s Training Inste. 13, G
fiedi entou Inobirae by 12,0
Home Bound Teaching 1203
. Ticket Selling 1. 00
Timelioaping 17.G0
Bus UChaperones 17,00
Officiating L, GO
Offaciatings/énd Event 10,00

Fro—-Hated

1987-1988
2l Srd
Yeaar - Year

225 P23

&F5 Fo

&7 FEG

HTS ol

225 FE5G

67a pais

15503 1350

25 E0

Yo 1 Go0

675 TH0
1550 170D

BH25 G25
1850 Z000
120 1350

850 TN

524 &0
[SEET i T F Y
e e
hcel S S Tt
pre P
ner avent
par event
per evenb
per -event
per event

LG

-

L350

t

L5

1250

Sth
year

1125

1350

40

1080

F00

2000

P
K

PARDO

1650

750

Baced/9-Mo.Sal ary



AFFPENDIX 3

EXTRA~CURRICULAR

Clazss Flav Oirecior
fAsst., Dirsctor-Muastoal
Une-fct Flay Director
Schools MBaspaper Advisor
School Yearbook ﬁdViEQr
Spewch Director
Sudio-Visual Director
Barmd. fict /Aathletic Event
dJunior Class Concessions
FHE Afdvisor

fSthletic Director
Cheerlsader Advisor

Head Coach

FAssistant Coach

Junicr High GCosch

fAgeast. Juniar Hiah Coach
Summer School Instroctors
Driver s Training lnstr.
Adul o Evening Instroctor
Howee Bounod Teaching
Ticket S=llino
Timekseping

Fuz Chaporones
Oéficiating
Uf+iciatinas 2nd Event

Frtoended omplovment

SCHEDULE 1988-198%

49

let
Year

8OO

o

T

SO

12,00

12,00

12000

1. 00

§ 2.

17.00

L7.00

L, 0l

1o, G0

Znd Erd
Yyear year
L L0 B YIRS
T30 225
avie BED
7o0 g5
GO0 1000
750 82
1450 1450
23 A0
1100 1100
7o0 825
1650 0 1800
T LN
2onh FR00
1275 1428
PR 025
25 &0
peEr hour
ez o
per hour
prear o
per event
per event
per ovent
fresim eviEnt
per event

Froa—-Rated

Based on

4tk
¥ eEar

1100

Snd

Sth
Tear

12906

75

F75

]

LI

40y

Lrod

EAY

21

1200

20

1725

1235

750

Z-or . sal



COACHS OF

HEAD COALH
HOSISTANT COACH

JUNLTOR HIGH COACH

CROSS COUNTRY . FeGEBALL . GOLF. BOYS TRACKE.

BOYS AND GIRLS TRACK HAVE SCAnRATE HEAD CORTCRES)

1700 185 2000
1050 1200 1330

7E0 B850 250

50

1500

1050

CWHEN

R

1&50

11

o0



